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Errata

There is a typographical error in the subject line of audit letter vide reference number
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hairperson. Tbe Placement Ortice
1hc Indian Institutc of Managcmcnt
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Ahmcdabad - 380015
( ujarat

1 e: Audit of the Placcmcnt Rcport of thc 2009-11 Post Graduate Programme iu
I
Managcmcnt for Exccntivcs
I
We have audited the Placement Report prepared by you for the final placements of students of the
I
2p I0-11 batch of the Post Graduate Programme in Management for Executives (PGPX) of the
Indian Institute of Management, Ahmedabad (11M-A).The Placement Report is the responsibility
I0"11M-A. Our responsibility is to validate the infornlation provided in the report with the relevant
dbcumentation, and comment on the Placement Report's confonllance with the Indian Placement
Reporting Standards (IPRS).

IlthiS context, we confirm the following:
I For the purpose of the audit, we have obtained all the information and explanations, which to

the best of our knowledge and belief were necessary. In our opinion, the Placement Report
complies with the Indian Placement Reporting Standards.

2. The validation of information presented in the report is based on communication received by
IIM-A from recruiting companies. CRISIL has not independently sourced any information or
documentation.

3 We have verified the number of offers accepted on campus from communication received
from students and/or from the records maintained by 11M-A.

4 We have verified all remaining information presented in the report with communication
received from recruiters - through compensation details given in offer letters or at the time of
making the offer on campus, and through separate comrllunication by HR teams of recruiters
on their compensation packages. Information regarding compensation receivCfl from
individual students has not been used.

5 We have audited the attached Placement Report, except for the Jisdosure regarcling the
number of students who returned to previous employe.s and students who found jobs outside
the institute's placement process mentioned in the rows 3b and 30 of Table 1.1. In this
context, we have checked the information with the records maintained by 11M-A,but IIM-A
does not have sufficient documentation to support these records.

Thank you.

I
Best regards,

~
Head, Education Gradings
T;el: +91 2233423023
&nail: hdalal@orisil.com
I CRISIL Limited

Registered Off ce: CRISIL House, Central Avenue. Hiranandani Business Park, Powai, Mumbai - 400 076
Web: www.crisiI.com

Phone.• 91 (22) 3342 3000 Fax: .91 (22) 4097 8300

mailto:hdalal@orisil.com
http://www.crisiI.com
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Overview

The placements for the One Year Full Time Post Graduate Programme in Management for
Executives (PGPX) at 11MAhmedabad saw serious interest and participation from a very diverse
group of recruiters this year. This included multinationals, Indian busine," houses, start-ups,
SMEs, semi-government entities as well as NGOs. The spectrum of recruiters covered sectors
such as Consulting. Conglomerates. Energy. Financial Services. Health Care. Infrastructure,
Information Technology (IT), Logistics. NGO, Online and Real Estate.

Fostering Entrepreneurship

11M Ahmedabad has always encouraged students to take up entrepreneurship as a career. This
year, initially. 3 students opted out of the placement process to Uecome entrepreneurs.
Additionally. two more students decided to start their own ventures, though they had not initially
opted out of the placement process and one of them actually had a campus offer by the end of the
process. In totalS students opted to pursue entrepreneurship.

This year we also saw one student, who had opted out of placements in 2010, come back and usc
the lIMA placement services.

The detailed placement report drafted as per the Indian Placement Reporting Standards is
annexed.
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1 Classification of entire placement pool:
Cateeories Number

1. Total students elieible for placements 87
a. Students in PGPX programme graduating in 2011 86
b. Students returning from Placement Holiday I

2. Did not seek placementthroueh the institute 3
a. Company-sponsored or alreadY employed -
b. Continuing education -
c. Postponing job search -
d. Entrepreneurship (Starting a new business) 3
e. Returning to I joining family business -
f. Sought placement outside the campus placement process -
g. Did not seek placements for other reasons -

3. Total students who sought placementthroueh the institute 84
a. Students who turned Entrepreneurs 2
b. Total students who returned to their preyious employers' 9
c. Total Students who found opportunities outside the institute's 10

process'
d. Total Campus Offers accepted 60
e. Students still in process (as on June 2b, 201 I) 3

Table 1.1: CJa.'i~ificationor the enlire placement pool

The Institute in its objective to foster entrepreneurship allows a placement holiday to graduating students
where they can return to seek placements from the Institute after trying to set up their own venture.

Three 0/ the eighty six students in the class of 2011 chose to pursue entrepreneurship and therefore opted
out of placements this yeor, Of the eighty three remaining students who participated in the placement
process, two mort students have decided to stort their own ventures this year, though one of them already
hod a campus offer. This brought the total number of entrepreneurs in the batch to five. The
remaining students from the botch were joined by one alumnus from the closs of 2010 who hod opted out
0/ placement services in 2010 to pursue on entrepreneurial venture Three students continue to be in the
process looking for the right fit In terms of role, location and designation desired though one of them had
an affe, an campus which the student ,ejected.

Salary information for 30 of the 60 campus offers accepted by students has been made available by
20 recruiters and the following report is based on this data set.

For the Indian tnstitute of Management,
Ahmedabad P~A"I '" c:;. C>1RI$n"'"J

1•...•~\(AJl&:e- pLoAa •.1f'..r1 oFR~,
1 Unaudited
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2 Sector Wise Classification:
Sector No. of OlTers accep.ted

Consulting 4
Health Care 4
Information Technolo2v 13
OnlinelMedia 3
Others 6
Total 30

Table 2.1: t:lm~sjficItti(ln of offers based on st.'ctor

3 Function Wise Classification
Function No. of OlTers acceoted

Consultin2 4
General Mana2ement 19
Proiect Management 4
Others 3
Total 30

Table 3.1: OasslOcution of ofTers based un function

4 Location Wise Classification

4.1 Global Classification
Locations No. of Offers accepted

India 35
Americas & Middle East 3

Table 4.1: ChL'i'iifirution of offers b.-'St.'d on location

Note: Based on location DetaUs available for 38 offers

4.2 Indian Locations Classification
Indian Locations No. of alTers accepted

National Caoital Re2ion 9
Mumbai-Pune 7
Chennai 5
Hvderabad 3
Banealore I 1

Tahle .t2: Clal;slflrntlon of otTers bused 00 location within India

Note: Based on India Location Details available jar 35 offers

,~
•'>i.''.. ~
•

For the Indian Institute of Management,
Ahmedabad P 12AV'1'l ~. O1R Is-rlA-1lJ

lNe~!,Il."',",PLA-""I'\\:;rJTO~C£
SIPage



5 Salary Data
Note: The entries in the 'Data' column specify the number of data points on which the corresponding mean
and median data is calculated.

5.1 Salary Heads - Domestic (INRJ
.salary head Min Max Median Mean Dala

A+B Basic salary and additional 14.23.67" 29.34.000 20.OO.00C 20.62,433 24
guaranteed cash components

C One time Cash Payments 2.00.00c 5.00,000 3.OO.OOC 3,57,14 7
0 Total j(uaranteed cash 14.23.67 29,34,000 22.54.73( 21,66.6OC 24
E Maximum Earning

Potential (including non- 18,40.0OC 42,02,997 26,75,46 27,13.974 27
cash. long term !

Tllhh. 5.1: ChL".•lnculiuli uf ~~lIar)'"'Ulnptlllcnl~-1)OInL"StiC

Note: Themedian and mean data for One Time Cash Payments (C)is based on total 7 data points where
such payments were mode and Ofe given to indicate the industry benchmarks

2
2
3

Dala
2

MeanMedianMax

$91,00

$91.00

$6.00
$91,00

C
o
E

5.2 Salary Heads -International (USDJ
alary lead Min

A + B Basic salary and additional
guaranteed cash components
One time Cash Pa ments
Total uaranteed cash
Maximum Earning
Potential (including non-
cash, long tenn

Tahle 5.2: Clas~in("[ltionof salary {'o01pont'nt~-Intt'rnatiomd

Note: The median and mean data for One Time Cosh Payments (C) is based on the total 2 dota points
where such payments were made and are given to Indicate the industry benchmurks

..
Forthe Indian Institute of Management,
Ahmedabad .

PIIA",tJ G:. eKR"'T1 .••."'~
INf'1ARf<G"1 P~ .••c..t-IIlNT OFflc.f

-------
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5.3 Salary Statistics at PPP
:alar ' in usn at PPP

INR salary (Total guaranteed
cash com onent)
Non-INR salary (Total
uaranteed cash com onent
Combined INR and non-INR
salary (Total guaranteed cash
com onent)
INR salary (Maximum Earning
Potential
Non-INR salary (Maximum
Earnin Potential)
Combined INR and non-INR
salary (Maximum Earning
Potential

Min
$74.15

$91,0

$91,0

Max
$152,81

Median
$117,43

$141,353

$102,333

$137,451

2

3

Table 5.3: Salar,' Iitatbtic!O al I'Pp adjuc;(l'd exchlln~t'rah..'S

Note: As per the PPP conversion rate for 2009 for INR per dol/or from the MDG Indicators database of the

United No tion s http://u nstats. u n ,0rgl unsd Imdg/Se rles Deta il.asp)!;?srid=699

5.4 Sector-wise cIassific.,lion of Salary - Domestic (INR)
Base Salarv and additionall'uaranteed cash components
Sectors Min Max Median Mean Data

Consulting 18,08,393 26,OO,OOC22,04,197 22,04,197 2
Health Care 17,21,180 22,51,525 18,66,353 19,26,353 4
Information Technologv (IT) 14,23,672 26,OO,OOC18,00,000 19,20,23 I 9
Online IMedia 15,50,000 20,OO,OOC20,00,000 18,50,OOC 3
Others 19,50,228 29,34,OOC 24,00,000 24,25,42C 6

Table 5...1: Scctor.,,,i'i(' das..'iificatioll or huw 'ialur)' and ,ulditional cOlnpmlt~nt"- f)mneslic

One-time cash .navmenls
Sectors Min Max Median Mean Data

Consultin!: 0 0 0 0 0
Health Care 3,00,000 5,00,000 4,00,000 4,00,000 4
Information TechnoloQv (IT) 0 0 0 0 0
Online I Media 3,00,000 4,00,000 3,50,000 3,50,000 2
Others 2,00,000 2,00,000 2,00,000 2,00,000 I

Tahle 5.S: St.'(1or.~L"'C c1a..•."inalion of onc-limt: cash ps)'mcnlo; -- Domestic

Note: The mean and the median ~i!J!!~ne-tlme cash payments in the above section Is calculated only
from those offers which contoin such payments and are given in order to indicate the industry benchmark.. ,

For the Indian Institute of Management,
Ahmedabad •

PRAVI>J ~. enRI's.l1-+N
It<C"''''''Ucv, P/..PrCGl'l E;tlT OfClC.li'
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Total Guaranteed Cash comooncnt
"

nataSectors .Min Max _Median J\1ean
Consulting 18,08,39 26,oo,lJO( 22,04,19 22,04,19 2
Health Care n,21,18( 25,51,52 22,66,35 23,26.353 4
Information Technology (IT) 14,23,67 26,00,lJO( 18,oo,lJO( 19,20,231 9
Online I Media 18,50,00Q 24,00,00( 20,oo,oo( 20,83,333 3
Others 19,50,2281 29,34,00( 25,oo,()()( 24,58,753 6

Table 5.6: Sct1or.wio;e clussilic"-ltion of total Ji:uarantt.'i:d ('ush component - ()ome3tic

5,5 Function-wise classification of Salary - Domestic (INRJ

lJase Salary and additional guarantce(J cash
Functions Min Max Median Mean Data

Consulting 18,08,393 26.00,000 22,04.197 22,0.,.197 2
General Management 15,50,000 29,34,000 22,88.291 21,98.054 15
Project Management 14,84,004 20,00,000 i6,oo.000 16,71.001 4
Others 14,23,672 20,11,525 20,00,000 18,11.732 3

Table 5.7: Functlon-" Ise cla~sificntlon of h.L"tf saJ~'f)'and Hddicion:ll components - Uomf'1o;tic

One-time cash payments
Fpnctions Min Max Median Mean Data

Coosulting 0 0 0 0 0
General Management 2,00,000 5,00,000 3,00,000 3,60,000 5
Proiecl Management 0 0 0 0 0
Others 3,00,000 4,00,000 3,50,000 3,50,000 2

Table 5.8: Funl1ion.wlse da'isiticallol1 or one-tome ca'ih payment ••- n. ,nfstic

Note: The mean and the median figures for One-time cash payments in the above section is calculated only
from those offers which contain such payments and are given in order to indicate the industry benchmark.

Total Guaranteed Cash comoonent
Functions Min Max Median. Mean Data

Consulting 18,08,393 26,00,000 22,04,197 22,04,197 2
General Management 18,00,000 29,34.000 23,74,404 23,18,054 15
Project Management 14,84,004 20,00,000 16,00,000 16,71,001 4
Others 14,23,672 24,00.000 23,11,525 20,45.066 3

TaMe S.'I: Functinn.wi~e c1a.~sificatiunor (ntHI J:uantnh.'Cd cll.o;h ("OInpolll."nl ~ l>On1C'itic

-
*

1\"\hJL
~

,
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Forthe Indian Institute of Management, / ForC~~imite~~~ "- 'I,Y /

Ahmedabad ci. eHfl.lS"fV •.,J;7 Mumb I (;M~~
pQ.f\I/ •..t
IN c.l''''lt 6< 1<, P"ACIiM fN! 0FAct:
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5.6 Location-wise classification of Salary

5.6.1 Indian Locations
Note: Based on the Indio location and salary details 0/27 offers available

Base Salary and additiuualeuaranteed cash
IndJa.n LocaCions Min Max Median Mean Data

Bangalore 18.00,000 20,00,000 19,00,000 19,00,000 2
Chennai 16,00,000 24,00,000 20,00,000 19,77,658 5
Hvderabad 15,50,000 20.00,000 17.21.180 17;37,060 3
National Caoital Region 14,23,672 29,34,000 19,09,959 20,01,088 8
Mumbai-Pune 19,50,228 26,00,000 25,40.000 24,21,705 6

Tahle .5.111: l.ueation.",iS(' d ••.•sinl.tttion of hll"iC 'illlar) Mnd additional components (wltbin India)

One-time cnsh na\'lIIents
Indian Locations Min Max Mcdian Mean Dntn

Bangalore 4,00.000 4,00,000 4,00,000 4,00,000 I
Chennai 0 0 0 0 0
Hvderabad 3,00,000 5,00,000 4,00,000 4,00,000 2
National Caoital Region 3,00.000 5,00,000 3,00,000 3,66,667 3
MUlllbai.Pune 2,00,000 2,00,000 2,00,000 2,00,000 I

Tobie 5'.20: LocDtion-"'jS(" (,mS-'iflcution of nor-lime.' euo;h pu)'mcnts (within India)

Totnl Guaranteed Cash cUlllponent
Indian Locations Min J\lllX Median Mean Data

Bangalore 18,00,000 24,00,000 21,00,000 21,00.000 2
Chennai 16,00,000 24,00,000 20,00,000 19,77,658 5
Hvderabad 18,50,000 22,21,180 20,00,000 20,23,727 1
National Capital Rel!ion 14,23,672 29.34,000 22,66,353 21,38,583 8

I Mumbai.Pune 19,50,228 26,00,000 25,40,000 24,55,038 6
Tahle 5.21: l.oaltion.",isc dussilicalion or totul ~uarant(,l'd ('ash cOnlpt'lPcnt ("ilhin India)

~

l~\\""Jl !
\ ~, .cr\~,

Forthe Indian Institute of Management, / ForCRI~LUmite<\$.V~ ••• I
Ahmedabad ~~ Mum ai 0MY,~

PRI\V"~ G.:. c;(RIH'A-"'~/
IN'C}l •••.Iii:~Er P r...M./i.MEN, 0 l'~la.
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6 Compliance statement

This placement report has been prepared as per the Indian Placemenl Reporting
Standards, version 2.0.

The instances where the report deviates from the standards and the reasons for them are
mentioned below:

SI.No. Devjation from the standards Reason
Basic & Additional Guaranteed Cash Data at this granularity was not available

I Components Combined for several firms.

Sector-wise and function-wise tables on
Since there are only 3 data points, they

2 international salaries
have not been split to protect

confidentially of data
Tahl€' (1.1: List of dl.'\'iution'i from o,landaffl"i \\-ith rt'a<;un"for (he O;~~llC

i'
t t ...~~

PIt,W I>l G... CJ1R1$11"'N
Irot c.YI."R Ii. " PLA (.¥ tv\ € NT ~ r:./ e.G

I

Forthe Indian Institute of Management,
Ahmedabad
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