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Overview

The PGP-ABM (Post-Graduate Programme in Agribusiness Management) placement process
for the batch of 2015 was completed successfully on 1™ March 2015. The batch, comprising
38 students, pursued career opportunities of their choice within the agribusiness, food and
allied domains. The robust placement process was well received by both recruiters and
students, effectively matching talent with opportunities. A testament to the strength of the
process and calibre of students was that companies created special roles for candidates

based on their profiles.

Placement process

The placement process was conducted in two stages. The first was the laterals process
where firms interviewed students with prior work experience and offered them mid-level
managerial positions. The second stage was the final placement process where firms were
grouped into cohorts based on the profile offered, and groups of cohorts were invited to

campus across different clusters.

Top recruiters

The batch attracted a diverse pool of recruiters, ranging from MNCs to small and medium
enterprises as well as a few notable start-up firms. Yes Bank and Syngenta were two top
recruiters, recruiting four and three students respectively. Bikanervala, Coromandel, W
Nutritien, Future Group, Proctor & Gamble and United Breweries hired for the first time
from the programme. The placement season also witnessed regular recruiters such as ESP,

Godrej Agrovet, Rabo Bank, and Tafe.

Entrepreneurship

IIM Ahmedabad has always encouraged students to take up entrepreneurship as a career
and this year, 3 students from PGP-ABM programme opted out of the placement process to
start their own ventures. The start-ups are in various sectors like data analytics, e-
commerce, food processing among others. In line with its culture of fostering

entrepreneurship, IM Ahmedabad offered a placement holiday to these students, wherein




they will be ailowed to participate in placements in one of the next two years in the event

that their venture does not work out.

The IPRS Initiative

The Indian Placement Reporting Standards (IPRS} is an initiative that aims to provide
transparency and authenticity in placement reporting across B-schools, through the means
of audited placement reports. Please visit the IPRS website to know more.

IIMA would like to thank all its recruiters for their participation in the year’s placement

process and their cooperation with the IPRS initiative.






























